Addendum V

Hubbard County Exempt Positions

&

Fair Labor Standards Act Overtime Exemption Charts


A. Exempt Positions:

	Department
	Position Title

	Assessor
	Assessor

	County Attorney
	Assistant County Attorney

	Auditor/Treasurer
	Auditor/Treasurer

	Highway
	Maintenance Superintendent

Assistant County Highway Engineer

County Highway Engineer

	Coordinator
	Coordinator

	Recorder
	Recorder

	Land & Timber
	Commissioner

	Maintenance
	Building & Grounds Maintenance Manager

	Environmental Services
	Environmental Services Officer

	Sheriff
	Chief Deputy Sheriff

	Social Service Center
	Financial Assistance Supervisor I

Social Service Supervisor I

Director

	Solid Waste
	Solid Waste Officer

	Veteran Service/Emergency Management
	Veterans Service Officer/Emergency Management Director


Exempt Status is determined from and based on the following three Exemption Decision Charts:

B. Executive Exemption Decision Chart:

	Does the employee receive a weekly salary of more than $250?

	
	
	
	
	
	No
	
	
	Yes
	
	
	
	
	
	
	
	
	
	
	
	
	

	Does the employee receive a weekly salary of more than $155?
	
	
	
	Does the employee spend more than 50 percent of his or her time in the management of a permanent subdivision of the department?
	
	
	
	
	
	
	
	

	
	No
	
	Yes
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	

	Non-exempt
	
	
	Does the employee spend more than 50 percent of his or her time in the management of a permanent subdivision of the department?
	
	Non-exempt
	
	
	Does the employee supervise two or more full-time employees?
	
	
	
	
	

	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	No
	Yes
	
	
	
	
	
	

	
	
	
	
	Non-exempt
	
	
	Does the employee supervise two or more full-time employees?
	
	Non-exempt
	
	Executive Exemption Applies
	
	

	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Non-Exempt
	
	
	Does the employee spend less than 20 percent of his or her time performing non exempt work?
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	Non- Exempt
	
	
	Does the employee customarily and regularly exercise discretion (as opposed to functioning in a routine manner)?
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	Non exempt
	
	
	Executive Exemption Applies


	C. Administrative Exemption Decision Chart

	Does the employee receive a weekly salary of more than $250?

	
	
	
	
	
	No
	
	
	Yes
	
	
	
	
	
	
	
	
	
	
	
	
	

	Does the employee receive a weekly salary of more than $155?
	
	
	
	Does the employee spend more than 50 percent of his or her time as an executive assistant, staff employee or special assignment employee performing office or non-manual work directly related to management policies or general business operations?
	
	
	
	
	
	
	
	

	
	No
	
	Yes
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	

	Non-Exempt
	
	
	Does the employee spend more than 50 percent of his or her time as an executive assistant, staff employee, or special assignment employee performing office or non-manual work directly related to management policies or general business operations?
	
	Non-exempt
	
	
	Does the employee customarily and regularly exercise discretion and independent judgement?
	
	
	
	
	

	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	No
	Yes
	
	
	
	
	
	

	
	
	
	
	Non-Exempt
	
	
	Does the employee customarily and regularly exercise discretion and independent judgement?
	
	Non-Exempt
	
	Administrative Exemption Applies
	
	

	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Non-Exempt
	
	
	Does the employee spend less than 20 percent of his or her time performing non exempt work?
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	Non- Exempt
	
	
	Administrative Exemption Applies
	


	D. Professional Exemption Decision Chart

	Does the employee receive a weekly salary of more than $250?

	
	
	
	
	
	No
	
	
	Yes
	
	
	
	
	
	
	
	
	
	
	
	
	

	Does the employee receive a weekly salary of more than $170?
	
	
	
	Does the employee spend more than 50 percent of his or her time working as a professional in either a learned or artistic profession?
	
	
	
	
	
	
	
	

	
	No
	
	Yes
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	

	Non-Exempt
	
	
	Does the employee spend more than 50 percent of his or her time working as a professional in either a learned or artistic profession?
	
	Non-exempt
	
	
	Does the employee consistently exercise discretion and independent judgement?
	
	
	
	
	

	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	No
	Yes
	
	
	
	
	
	

	
	
	
	
	Non-exempt
	
	
	Does the employee consistently exercise discretion and independent judgement?
	
	Non-Exempt
	
	Professional Exemption Applies
	
	

	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Non-Exempt
	
	
	Is the employee's work predominantly intellectual and varied rather than routine, manual, mechanical, or physical?
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	Non- exempt
	
	
	Does the employee spend less than 20 percent of his or her time performing non exempt work?
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	No
	
	Yes
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	Non exempt
	
	
	Professional Exemption Applies
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